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MARCH QUARTER 2001 - KEY FIGURES
AVERAGE ANNUALISED WAGE INCREASES PER EMPLOYEE

December March Change
quarter 2000 quarter 2001 Points
% % %

Wage agreements in the quarter
All sectors 3.9 3.7 -0.2
Private sector 4.1 3.6 -0.5
Public sector 3.7 (v) 3.8 0.1
All current wage agreements
All sectors 3.7 3.7 0.0
Private sector 3.7 3.7 0.0
Public sector 3.6 3.7 0.1

Note: (r) revised since the publication of the Trends in Enterprise Bargaining- December quarter 2000

MARCH QUARTER - KEY POINTS

» Federal wage agreements formalised in the March

quarter paid an average annualised wage increase Chart A: Federal wage agreements
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» The effect of this fall in the private sector AAWI
was partially offset by a slight increase in the public
sector AAWI combined with an increase in the sector
. . 6.0% - . .
proportion of employees covered by public sector Average annualised w age increase
agreements certified in the March quarter 2001. The
public sector AAWI rose 0.1 percentage points from
3.7 per cent (r) in the December quarter to 3.8 per cent 50% J Private Sector
for the March quarter 2001. Over the same period the '
proportion of employees covered by quantifiable public —&— Public Sector
sector wage agreements increased 7 percentage points
from 52 per cent in the December quarter 2000 to 59 4.0%
per cent in the March quarter 2001.

Chart B: Federal wage agreements by

] (agreements in the quarter)

= All current federal wage agreements, as at 31 3.0%
March 2001, provided an AAWI of 3.7 per cent per

employee, unchanged from the December quarter. In i
the private sector, the AAWI per employee was

unchanged from the September quarter at 3.7 per cent 2.0%
per employee. The AAWI for current public sector Mar-99 Mar-00 Mar-01
wage agreements was up marginally from the

December quarter 2000 at 3.7 per cent per employee.

The March quarter 2001 Trends in Federal Enterprise Bargaining looks at, amongst other
things, the effect of major agreements on wage outcomes by sector and by industry group. A
special feature provides information on Federal collective agreement making to 2000 covering
progress in collective federal agreement making from 1991 to 2000.

DEVELOPMENTS IN FEDERAL AGREEMENTS
Pace of agreement making

A seasonal high 1 696 agreements were certified in the March quarter 2001, the largest number
of agreements formalised in any March quarter since the introduction of bargaining in 1991.
These agreements covered an estimated 205 400 employees. This brings the total number of
federal agreements formalised by the AIRC from October 1991 to the end of March 2001 to

38 171.

There were 1 651 federal wage agreements certified in the March quarter, covering an estimated
201 700 employees.

Wage agreements with quantifiable wage increases (see Technical Notes) accounted for 82 per
cent of agreements and 90 per cent of employees covered by agreements formalised in the March
quarter 2001. This compares with 83 per cent of agreements covering 89 per cent (revised) of
employees in the December quarter 2000. Non-quantifiable wage agreements accounted for 15
per cent of all agreements in the March quarter 2001 and covered nine per cent of employees.
The remaining three per cent of agreements included employment conditions only and covered
two per cent of employees.

There were 10 712 federal wage agreements current at 31 March 2001, covering an estimated
1 398 700 employees.



Average annualised wage increases per employee

Chart C below compares trends over the past four years in the two key wage measures. These are
an estimate of the average annualised wage increase (AAWI) per employee for federal wage
agreements formalised by the AIRC in a particular quarter, and the AAWI per employee for all
federal wage agreements current at the last day of a quarter. An explanation of how both these
estimates are calculated can be found in the Technical Notes.

While the quarterly AAWI series is a useful forward indicator of the average annual increase
paid by new federal agreements, an estimated 2.6 per cent of all employees in Australia are

covered in the March quarter’s figures. By contrast, the ‘all current” AAWI estimate covers a
much larger group — approximately 18.3 per cent of all employees at the end of March 2001.
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The effect of major agreements on wage trends

As shown in Table 1: Large federal agreements certified in the March quarter 2001, there were
52 large agreements (each covering 500 or more employees) approved in the March quarter 2001
compared to 73 large agreements in the previous quarter. These agreements accounted for just
over three per cent of all agreements approved in the March quarter 2001 while accounting for
70 per cent of employees. This corresponds with the December quarter when large agreements
also accounted for around three per cent of all agreements and 70 per cent of employees.

The agreement covering the most employees, certified in the March quarter 2001, was the
Victorian Government Schools Agreement 2001. This public sector agreement covers just under
40 000 employees and is the first registered enterprise agreement for these employees, who have
moved from award coverage. The agreement provides an AAWI of 3.0 per cent and introduces a
new wage classification structure.

The agreement covering the second highest number of employees, also in the public education
sector, was the Government School Teachers and School Administrators Certified Agreement in
Western Australia, which grants an AAWI of 5.1 per cent to 26 577 employees.



Table 1: Large Federal Agreements Certified in March Quarter 2001

Title Duration Total Wage AAWI  Emps  Notes
Private Sector Large agreements (yrs) (%) (%)
Metals Manuf|Bendix Mintex Pty Ltd Enterprise Bargaining Agreement 2000 2.5 14.0 5.7 688
ABM Plastics (Aust) Pty Ltd Certified Agreement 2000 2.0 7.5 3.8 2158
ACI Glass Packaging Australia, Glass Industry Severance Agreement 2000 1.0 * * 1300 6
Non-metals |Australian Paper Agreement 2000 3.0 12.0 4.0 1195
Manuf  |Cadbury Schweppes Pty Ltd. Confectionery Division, Tasmanian Operations Agreement 2001 2.0 8.0 4.0 752
Carter Holt Harvey Wood Products, South East, Enterprise Agreement, 2000-2003 2.8 9.0 3.2 600 12
McCain Foods (Aust) Pty. Ltd. Enterprise Agreement 2000 2.7 15.0 5.5 585
ANF (Victorian Branch) & Benchmark Healthcare Pty Ltd Certified Agreement 2001-2004 3.0 12.5 4.2 736
ANF (Victorian Branch) & HSUA Victoria No. | Branch & Australian Hospital Care Ltd 2001 33 12.5 3.8 2063
ANF (Victorian Branch) & HSUA Victoria No.1 Branch & Mayne Nickless Ltd (Mayne Health) 33 12.5 3.8 2186
Baptist Community Care Inc.& ANFSalary Packaging Agreement 2000 1.0 * * 600 6
Cecil Bros. Agreement - 2000 2.7 7.4 2.8 650
Figgins Holdings Pty Ltd Enterprise Agreement 2000 3.0 9.0 3.0 676 3,5,7
Franklins Limited Big Fresh Enterprise Agreement 2001 (NSW & ACT) 1.9 4.0 2.1 2074
Franklins Limited National Retail Team Agreement 2001 1.9 4.0 2.1 14211
. |Franklins Limited SDA Victoria Agreement 2000 2.0 6.7 3.4 4000
Other Services| : :
Fresco Supermarkets Interim Enterprise Agreement 2000 1.0 1.5 1.5 1688
GE Finance and Insurance Branch Channel Agreement 2001 1.0 6.7 6.7 584 2
IMA Enterprise Agreement 2001 1.8 * * 1698 2
Just Jeans Group Limited Retail Agreement 2000 3.0 9.9 3.3 1600
Melbourne & Olympic Parks Agreement 2001, The 2.6 11.0 4.2 882
Newmart Py Ltd Agreement 2001 1.0 0.0 1158 10
St Frances Xavier Cabrini Hospital Health and Allied Employees Agreement 2000 1.0 3.0 3.0 695
TABCORP On-Course Employees Certified Agreement 2000 1.1 9.0 8.5 700
Zurich Enterprise Agreement 2001 1.8 8.0 4.4 1151 2,3
Public Sector Large agreements 2.1 3.1 44630
Elec, Gas and |Freight Australia Enterprise Agreement 2000 3.0 13.0 4.3 657
Water, Constr,|State Rail Authority of NSW Clerical & Administrative Staff Functional Agreement Variation 2.0 4.5 2.3 1057 8
Trans & Stor, |State Transit Authority Of NSW Senior Salaried & Administration Officers Agreement, 1999 2.0 6.0 3.0 550
Communi |Water Corporation Interim Agreement 2000 1.0 40 4.0 2022
Central Queensland University Enterprise Bargaining Agreement (General Staff) 2000 (EBA3) 3.3 12.6 3.8 791
Charles Sturt University (General Staff) Enterprise Agreement 2000-2003 2.6 12.3 4.8 850 12
Curtin University of Technology Academic Staff Certified Agreement 2000-2003 3.3 11.0 33 2036
Curtin University of Technology General Staff Certified Agreement 2000-2003 3.0 11.0 3.7 1733 14
Deakin University Enterprise Bargaining Agreement 2000 - 2003 33 12.3 3.7 2199
Edith Cowan University General Staff Certified Agreement 2000 2.6 11.0 4.2 1018
Other Services Government School Teachers and School Administrators Certified Agreement 2.7 13.5 5.1 26577
Holmesglen Institute of TAFE Agreement (Teaching Staff) 2000 2.0 13.6 6.7 588
Macquarie University Enterprise Agreement 2000 - 2003 2.6 11.0 42 3035 11
Royal Melbourne Institute of Technology Academic & General Staff (PACCT) Agreement 2000 3.5 12.5 3.6 3166
The University of Adelaide Enterprise Certified Agreement 2000-2003 3.5 12.5 3.6 3515
Victoria University Of Technology (TAFE Teachers) Certified Agreement 2000 2.1 13.6 6.6 530
Victoria University of Technology Enterprise Bargaining Agreement 2000 - 2003 3.0 120, 4.0 2158
Victorian Government Schools Agreement 2001 3.0 9.0 3.0 39877 9
Australian Nuclear Science and Technology Organisation Enterprise Agreement 2000 1.4 3.8 2.6 805
Ballarat City Council Enterprise Agreement No.3 2000 2.7 12.5 4.6 781 1,8
Darebin City Council Interim Enterprise Agreement 2000 (Extension of the 2nd EBA.1998) 1.2 4.5 3.6 986 8
Public Family Court of Australia Certified Agreement 2000-2002 2.0 8.5 4.3 628
Administratio |Greater Dandenong City Council Enterprise Bargaining Agreement 2000 2.7 14.0 5.3 536 8
n and Defence|Kingston City Council Enterprise Agreement 2000 2.7 14.0 53 932 1
Mildura Rural City Council Enterprise Agreement 2001 33 11.0 3.3 531 8
Museum Victoria Enterprise Partnership Agreement 2000 - 2002 3.2 9.5 2.9 613 4
Whitehorse City Council Agreement 2000 2.2 10.0 4.5 9838, 12
Total Large Public Sector Agreements 2.6 3.9 99154 16
Total Large Agreements 2.4 3.6 143784 16
Source: Workplace Agreements Database, DEWRSB
Notes: 1. Part or all of the wage increase is awarded on meeting defined targets
2. Individual and/or team performance assessed and remunerated
3. Plus annual bonus
4. Performance pay 'pool' in place
5. Incentive scheme in place
6. Conditions only agreement - No wage provisions eg. Redundancy agreement or Teacher's transfer agreement
7. Extra Wage increases if CPI is greater than Wage increases
8. Pay increase vary across classification structure. Level with the greatest number of emps measured for wage increases
9. New classification structure
10. Wage increases not quatifiable as they vary across levels
11. One-off $500 bonus on signing + $500 with salary increase 28/11/02
12. One-off bonus
13. Salaries will be increased by any additional Federal Government flexible funding




There were also 12 University and TAFE agreements certified in the March quarter. In total
these agreements covered 21 619 employees and granted AAWIs ranging from 3.3 per cent to
6.7 per cent.

In the private sector the agreements covering the highest numbers of employees, certified in the
March quarter 2001, were the Franklins Limited National Retail Team Agreement 2001 which
granted an AAWI of 2.1 per cent to 14 211 employees, and the Franklins Limited SDA Victoria
Agreement 2000 covering an estimated 4 000 employees and providing an AAWI of 3.4 per
cent.

Expiring agreements — June quarter 2001

Looking ahead, a larger than usual number of agreements (1 252) are due to expire in the next
quarter. These agreements cover an estimated 241 600 employees — more than twice the number
of employees covered by agreements that expired in the March quarter 2001. On average, these
agreements provided an AAWI of 3.8 per cent.

Just under 500 of these agreements (covering an estimated 50 400 employees) are from the
metals and non-metals manufacturing sector. It is possible that this reflects the expiry of
agreements linked to Campaign 2001.

Campaign 2001 is the second stage of a national industrial campaign led by the Metal Trades
Federation of Unions aimed at achieving an industry wide agreement for the manufacturing
sector. A characteristic of the campaign is to obtain a common expiry date for agreements of 30
June 2001, although agreements expiring on 1 July 2001 (which will be included in the
September quarter 2001 data) may also be linked to the campaign. Around 310 of the metals and
non-metals manufacturing sector expiring agreements have an expiry date of 30 June 2001. The
first part of the campaign (Campaign 2000) also resulted in a large number of agreements
expiring on a common date, and an industry pattern for 25 per cent of employees covered by
those agreements.

In the infrastructure services sector, several Greenfields pattern agreements certified under
section 170LL of the Workplace Relations Act 1996, covering construction sites such as the
Queensland Clean Fuels project, are due to expire in the June quarter 2001. The expiry of almost
130 of these agreements accounts for the increase in the number of infrastructure services
agreements expiring compared to the previous quarter. Overall in this sector, 301 agreements
covering an estimated 16 200 employees are due to expire in the June quarter 2001 compared to
162 agreements covering an estimated 9 200 employees that expired in the March quarter 2001.
Among the very large infrastructure services agreements expiring in the June quarter 2001 are a
number of airline agreements. The largest is an Air Services Australia agreement covering more
than 3 400 employees.

The other services sector contains several very large agreements due to expire in the June quarter
2001. More than 67 800 employees are covered by three retail agreements that provide AAWIs
0f 2.9-3.0 per cent and are due to expire in the June quarter. Around 17 000 Victorian public
sector police and nurses are also covered by agreements due to expire in the June quarter 2001.
These agreements provide wage increases of 3.1 per cent and 3.2 per cent respectively. This
large Victorian nursing agreement is part of a group of more than 50 Victorian nursing pattern
agreements with common expiry dates and wage outcomes. At the same time, a group of close to
60 agreements covering a chain of pizza houses that provide an AAWI of 2.9 per cent will also
expire in the June quarter 2001. In total, 325 agreements in the other services sector covering an



estimated 121 300 employees are due to expire in the June quarter 2001. On average these
agreements provide AAWIs of 3.3 per cent.

A total of 108 government administration agreements (covering an estimated 50 400 employees)
are due to expire in June 2001. These agreements provide an average wage increase of 4.8 per
cent. The largest of these expiring agreements covers more than 20 000 non executive Victorian
public servants while two large Australian Tax Office agreements cover a combined 18 600
employees. Most of the remaining government sector agreements expiring in the June quarter
2001 are shire council agreements.

Average annualised wage increases per agreement

Federal wage agreements formalised in the March quarter 2001 paid an AAWI per agreement of
4.5 per cent, down 0.1 percentage points from the December quarter 2000 figure. Private sector
wage agreements paid an AAWI of 4.6 per cent per agreement in the March quarter 2001, while
public sector wage agreements paid average annual increases of 3.6 per cent per agreement. In
the March quarter 2001 as in the December quarter 2000, the relatively high AAWI per
agreement for the all sector and private sector continues to reflect the certification of a large
numbers of construction sector pattern bargaining agreements with AAWIs of 5 per cent. The
impact of these agreements, which cover a very small proportion of the total number of
employees under agreements certified in the quarter, illustrate the limitations of this indicator.

Inflation-related clauses in agreements

The WAD contains information on whether federal workplace agreements have clauses which
allow for: full indexation of wage increases in line with CPI increases; partial absorption of CPI
increases depending on whether the percentage wage increase provided by the agreement is
higher than the CPI increase; a specific GST formula or the effects of net CPI; or the re-opening
of wage negotiations where CPI increases are higher than anticipated. The historical application
of these CPI related wage clauses in certified agreements, is indicated in Chart 1.

Chart 1: Proportion of employees covered by wage agreements with CPI related clauses.

Percent

20.0

18.0 +
16.0 +
14.0 +

12.0 +
10.0 4+ All current wage agreements ~—a

8.0 \/\/
6.0 +

4.0 + In the quarter

2.0 1

0.0 i i i i i i i i i i i
Mar-98 Jun-98 Sep-98 Dec-98 Mar-99 Jun-99 Sep-99 Dec-99 Mar-00 Jun-00 Sep-00 Dec-00 Mar-01

Note: There have been slight revisions to the historical series.
Source: Workplace Agreements Database, DEWRSB



The proportion of all employees covered by current federal wage agreements, whose agreements
include any type of CPI related wage clause, was 13.5 per cent at the end of the March quarter
2001, down 0.1 percentage points from the December quarter 2000. However, only 1.2 per cent
of employees covered by current federal wage agreements are covered by agreements that allow
for automatic adjustment of wages in line with CPI movements. This proportion has not changed
over the last three quarters. Most clauses, however, allow for partial absorption of CPI
movements or allow only for an agreement to be reviewed in light of CPI movements.

Of all employees covered by wage agreements formalised in the March quarter 2001, 3 per cent
were covered by an agreement that contained a CPI related wage clause, down from 18 per cent
in the December quarter. Chart 1 illustrates the dramatic decline in the proportion of employees
covered by this quarterly indicator. Of employees covered by agreements containing CPI related
clauses certified in the March quarter, around 30 per cent were covered by agreements with re-
opening clauses. This is less than half of the 64 per cent of agreements certified with re-opening
clauses in the December quarter 2000.

The most common type of CPI clauses in the March quarter were those providing partial
absorption of CPI — which normally leave wage increases unchanged unless CPI increases are
greater than the wage increases provided by the agreement. This category of clauses made up 36
per cent of all agreements with CPI related provisions certified in the March quarter 2001 while
a further 24 percent were covered by automatic clauses. The remaining 10 per cent were covered
by agreements containing a formula accounting for net CPI or GST changes.

The number of agreements containing CPI related clauses identified in the March quarter
declined, for a second quarter running, to 135 agreements. This total is well down from the
December quarter 2000 when 272(r) agreements with CPI related provisions were recorded. As a
proportion of agreements certified in the quarter, those with CPI related wage clauses accounted
for 8 per cent in the March quarter compared to 12 per cent(r) in the December quarter 2000.

CPI related wage clauses are more common in particular industries. The construction industry
accounted for 21 per cent of agreements certified in the March quarter containing CPI clauses
and these agreements covered 32 per cent of employees. A further 38 per cent of agreements
(covering 10 per cent of all employees covered by such clauses in the quarter) were from the
manufacturing sector while 20 per cent (covering 10 per cent of employees) were from the
transport and storage sector.

WAGE TRENDS BY SECTOR
Private sector wage trends

At least 1 506 federal private sector wage agreements, covering an estimated 92 400 employees,
were certified by the AIRC in the March quarter 2001. On average, private sector agreements
certified in the March quarter paid an AAWI of 3.6 per cent per employee, down 0.5 percentage
points from the December quarter 2000.

Shifts in the retail trade division influenced the drop in the private sector AAWI. Table 2
provides data for industries by ANSZIC division. This industry division displayed lower AAWI
figures when compared to the December quarter 2000, decreasing by 1.1 percentage points. This
drop had a strong effect on aggregate private sector AAWI, as retail trade employees comprised
the largest group of private sector employees who were granted quantifiable increases in this
quarter. Large agreements also contributed to a lower aggregate AAWI in the retail trade sector.
Seven agreements covering 500 or more employees in this division (see table 1) had AAWIs of
3.4 per cent or less and covered a total of 24 899 employees.



TABLE 2: FEDERAL WAGE AGREEMENTS, BY ANZSIC DIVISION, MARCH QUARTER 1998 - MARCH QUARTER 2001 - (Part One)

FOR AGREEMENTS CERTIFIED

IN THE NOMINATED QUARTER Mar-98 Jun-98 Sep-98 Dec-98 Mar-99 Jun-99 Sep-99 Dec-99 Mar-00 Jun-00 Sep-00 Dec-00 Mar-01
ANZSIC DIVISION
Wholesale Trade 4 5 11 18 8 6 19 26 10 10 12 13 6
AAWI (%) 6.0 37 3.0 38 31 29 4.0 3.0 27 4.0 4.5 39 5.7
Employees 278 311 842 1085 662 336 893 1781 694 738 596 2357 348
Transport & Storage 119 95 214 165 113 104 111 116 93 81 180 161 122
AAWI (%) 45 4.3 3.6 32 3.0 32 31 41 31 41 37 34 33
Employees 5248 5030 24141 22369 9140 31723 7302 5819 10667 3885 11960 23996 5649
Retail Trade 10 a4 28 18 13 15 22 30 15 36 36 30 33
AAWI (%) 37 33 32 33 33 4.0 2.8 31 33 3.6 31 3.6 25
Employees 26316 33026 13078 34146 25189 3491 18455 34851 1079 16742 11656 34502 29262
Property & Business Services 17 29 50 43 19 22 24 25 25 33 28 33 16
AAWI (%) 4.6 45 35 4.4 35 4.8 54 3.6 45 37 31 34 4.9
Employees 1601 1785 3912 1781 1033 5279 1506 2136 2010 2564 2182 2817 2538
Personal and Other Services 30 17 12 12 8 7 19 12 10 13 20 14 14
AAWI (%) 4.6 32 37 32 4.0 33 43 4.0 29 31 3.8 3.6 4.1
Employees 2427 10915 6968 702 859 1728 1713 3510 1127 994 2173 831 1531
Mining 29 38 45 38 27 43 43 23 36 26 22 42 20
AAWI (%) 27 33 44 3.0 37 37 31 4.3 2.8 25 4.2 32 3.0
Employees 2136 2432 2950 3160 1402 1906 3038 1212 1860 852 1628 2191 1020
Manufacturing 290 341 484 360 397 364 402 403 310 278 400 502 398
AAWI (%) 45 4.4 4.2 4.2 4.0 38 37 38 3.6 3.6 3.9 4.3 4.1
Employees 27991 31254 42234 28109 31807 23427 30835 38248 21668 19731 26202 45473 27889
Health & Community Services 79 139 237 196 112 125 206 111 123 82 106 50 53
AAWI (%) 31 32 3.6 35 32 35 3.0 30 29 2.8 31 31 3.6
Employees 15818 26997 33937 26371 14290 25184 10743 18194 6529 12865 13101 27639 8914
Government Admin & Defence 87 90 137 85 86 52 87 84 73 60 104 96 62
AAWI (%) 25 32 33 5.8 38 31 31 29 31 3.6 4.7 38 3.8
Employees 23946 32980 55500 39201 18148 36619 12085 14623 22483 14207 58207 39033 11976
ALL INDUSTRIES 1115 1313 2123 2165 1595 1356 1506 1467 1267 1132 1990 2342 1651
AAWI (%) 36 3.7 39 4.2 38 3.6 35 34 34 35 41 3.9 3.7
Employees 134525 237936 247691 257116 124425 199016 119993 151681 101269 108564 183027 280061 201650

Notes: 1. AAWI = Average Annual Wage Increase per employee
2. Agreement and employee estimates are for all federal wage agreementsin the period, while estimates of AAWI per employee are based on quantifiable wage agreements.

3. * No quantifiable agreements were certified this quarter so that no AAWI is calculable.
Source: Workplace Agreements Database, DEWRSB, 24 May 2001. All estimates are rounded and are subject to revision. Revisions have been made to historical series.




TABLE 2: FEDERAL WAGE AGREEMENTS, BY ANZSIC DIVISION, MARCH QUARTER 1998 - MARCH QUARTER 2001 (Final Part)

FOR AGREEMENTS CERTIFIED

IN THE NOMINATED QUARTER Mar-98 Jun-98 Sep-98 Dec-98 Mar-99 Jun-99 Sep-99 Dec-99 Mar-00 Jun-00 Sep-00 Dec-00 Mar-01
ANZSIC DIVISION
Finance & Insurance 17 17 19 14 5 11 12 9 7 8 11 11 11
AAWI (%) 34 4.0 4.2 4.3 4.0 38 3.0 4.3 3.2 4.2 4.8 5.1 4.8
Employees 9328 49172 41018 4026 969 8835 4231 4337 3696 2885 11803 9035 4249
Electricity, Gas & Water Supply 17 10 42 34 43 46 19 38 13 9 14 20 11
AAWI (%) 4.0 3.2 4.2 3.7 6.0 34 4.2 3.6 3.6 4.2 4.2 3.8 39
Employees 1659 1410 1017 947 1785 646 6596 1551 4827 474 2135 1039 2543
Education 27 37 29 35 37 16 26 21 16 24 31 56 51
AAWI (%) 3.9 4.2 3.9 37 6.9 4.0 4.1 3.2 3.6 27 3.6 4.4 3.9
Employees 3589 32338 7371 2470 3789 13935 8000 10324 7158 16314 18433 26173 92216
Cultural & Recreational Services 22 15 12 45 37 20 14 14 18 10 17 24 9
AAWI (%) 3.8 34 44 31 2.6 2.8 39 37 33 2.7 3.8 39 39
Employees 6161 3238 2063 3795 4833 1525 7936 2672 6706 5299 6363 2312 1883
Construction 349 426 782 1063 677 504 481 529 497 442 979 1252 825
AAWI (%) 5.0 5.9 6.8 6.3 6.3 6.1 5.6 5.1 4.7 4.3 4.8 4.9 4.8
Employees 6574 6493 10775 13008 7989 5684 4852 7544 8677 8498 12822 16881 10151
Communication Services 5 3 2 4 2 4 2 5 0 4 5 9 3
AAWI (%) 3.0 44 2.8 4.0 * 39 5.0 44 * 41 35 3.8 *
Employees 522 39 34 73007 1513 35817 962 187 0 164 1513 43695 156
Agriculture, Forestry and Fishing 1 2 3 11 5 5 3 6 5 1 10 15 7
AAWI (%) * 5.9 5.1 24 3.8 4.0 4.0 34 3.6 7.2 34 4.0 33
Employees 180 134 147 429 357 123 100 414 219 35 528 784 298
Accom, Cafes & Restaurants 12 5 16 24 6 12 16 15 16 15 15 13 10
AAWI (%) 33 2.6 27 24 45 1.8 2.6 24 23 3.6 3.7 27 3.7
Employees 751 382 1704 2510 660 2758 746 4278 1869 2317 1725 1303 1027
ALL INDUSTRIES 1115 1313 2123 2165 1595 1356 1506 1467 1267 1132 1990 2342 1651
AAWI (%) 3.6 37 3.9 4.2 3.8 3.6 35 34 34 35 4.1 3.9 37
Employees 134525 237936 247691 257116 124425 199016 119993 151681 101269 108564 183027 280061 201650

Notes: 1. AAWI = Average Annual Wage Increase per employee
2. Agreement and employee estimates are for all federal wage agreementsin the period, while estimates of AAWI per employee are based on quantifiable wage agreements.
3. * No quantifiable agreements were certified this quarter so that no AAWI is calculable.

Sour ce: Workplace Agreements Database, DEWRSB, 24 May 2001. All estimates are rounded and are subject to revision. Revisions have been made to historical series.




The AAWTI for all private sector agreements current at 31 March 2001 was 3.7 per cent per
employee, unchanged from the December quarter 2000.

Public sector wage trends

In the March quarter 2001, the AIRC formalised 145 federal wage agreements in the public
sector, covering an estimated 109 200 employees. These agreements allowed for an AAWI of 3.8
per cent per employee, up slightly from the previous quarter’s revised result of 3.7 per cent.

The slight increase in the public sector AAWI in the March quarter was partly due to changes in
the education division. Table 2 provides data for industries by ANZSIC division. The AAWI for
education fell by 0.5 percentage points, but was still above average for the division, at 3.9 per
cent for the March quarter. Despite the AAWI dropping in this division, employee coverage
increased by 385 per cent to an estimated 90 200 employees, comprising 84 per cent of
employees covered by public sector agreements certified in the March quarter, and ensuring a
significant impact on overall AAWI figures. Two large agreements certified in the quarter made
up a large proportion of education division employees, the Victorian Government Schools
Agreement 2001 and the Government School Teachers’ and School Administrators’ certified
agreement. These agreements combined cover 66 454 employees and granted AAWIs of 3.0 and
5.1 per cent respectively.

For all federal public sector wage agreements current at 31 March 2001, the AAWI per
employee was 3.7 per cent, up 0.1 percentage points from the previous quarter.

Chart 2: Quarterly federal wage trends, by sector
AAWI
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TABLE 3: FEDERAL WAGE AGREEMENTS, BY INDUSTRY AND SECTOR, MARCH QUARTER 1998 - MARCH QUARTER 2001

FOR AGREEMENTS CERTIFIED

IN THE NOMINATED QUARTER Mar-98 Jun-98 Sep-98  Dec-98 Mar-99 Jun-99 Sep-99  Dec-99  Mar-00 Jun-00 Sep-00 Dec-00 Mar-01
INDUSTRY/SECTOR
Non-metals manufacturing 126 183 201 156 152 170 224 220 170 150 217 259 196
AAWI (%) 4.5 43 3.7 3.8 3.7 4.0 3.4 3.5 3.5 34 3.7 3.9 3.9
Employees ('000) 128.9 16.0 18.9 9.4 15.0 12.3 14.5 20.2 14.2 11.7 14.2 20.5 17.5
Metals manufacturing 164 158 283 204 245 194 178 183 140 128 183 243 202
AAWI (%) 4.5 4.6 4.5 4.4 4.2 3.7 3.9 4.0 3.8 3.7 4.1 4.6 4.4
Employees ('000) 15.1 15.3 23.3 18.7 16.9 11.1 16.3 18.1 7.5 8.1 12.0 24.9 10.3
Infrastructure services 490 534 1040 1266 835 658 613 688 603 536 1178 1442 961
AAWI (%) 4.5 5.0 4.6 4.1 4.7 3.7 4.1 4.6 3.8 43 4.2 3.9 4.2
Employees ('000) 14.0 13.0 36.0 109.3 20.4 73.9 19.7 15.1 24.2 13.0 28.4 85.6 18.5
Other services 218 308 414 405 245 234 358 263 240 231 276 244 203
AAWI (%) 3.6 3.7 3.8 34 33 3.7 33 3.2 32 32 3.5 3.8 3.6
Employees ('000) 66.3 158.2 110.9 76.9 52.3 63.1 54.2 82.1 30.9 60.7 68.0 107.0 142.0
Government administration 87 90 137 85 86 52 87 84 73 60 104 96 62
AAWI (%) 2.5 32 33 5.8 3.8 3.1 3.1 2.9 3.1 3.6 4.7 3.8 3.8
Employees ('000) 23.9 33.0 55.5 39.2 18.1 36.6 12.1 14.6 22.5 14.2 58.2 39.0 12.0
PUBLIC SECTOR 152 151 264 295 166 146 270 178 174 133 214 194 145
AAWI (%) 2.8 3.5 34 4.5 3.5 3.5 34 3.1 32 3.0 43 3.7 3.8
Employees ('000) 40.0 89.2 93.5 137.5 31.5 111.9 30.6 42.0 43.4 46.2 87.8 135.0 109.2
PRIVATE SECTOR 963 1162 1859 1870 1429 1210 1236 1289 1093 999 1776 2147 1506
AAWI (%) 3.9 4.0 4.2 3.8 3.9 3.8 3.5 3.5 3.6 3.8 3.9 4.1 3.6
Employees ('000) 94.5 148.7 154.1 119.6 92.9 87.1 89.4 109.7 57.9 62.4 95.3 145.0 92.4
ALL INDUSTRIES 1115 1313 2123 2165 1595 1356 1506 1467 1267 1132 1990 2342 1651
AAWI (%) 3.6 3.7 3.9 4.2 3.8 3.6 3.5 3.4 34 3.5 4.1 3.9 3.7
Employees ('000) 134.5 237.9 247.7 257.1 124.4 199.0 120.0 151.7 101.3 108.6 183.0 280.1 201.7

FOR ALL CURRENT AGREEMENTS
PUBLIC SECTOR 783 842 989 1199 1276 1354 1160 1252 1311 1356 1289 1236 1259
AAWI (%) 43 4.1 3.8 3.9 3.7 3.6 3.5 3.5 34 34 3.6 3.6 3.7
Employees ('000) 346.7 377.0 420.6 478.9 469.6 546.3 444.7 438.4 464.0 451.1 478.3 496.9 568.8
PRIVATE SECTOR 5481 6150 7259 8556 9458 10138 10347 7952 7027 7359 7129 8592 9452
AAWI (%) 42 4.1 4.1 4.1 4.0 4.0 3.9 3.8 3.7 3.7 3.7 3.7 3.7
Employees ('000) 746.7 820.2 781.4 854.7 879.3 910.6 910.5 941.1 921.6 885.1 807.8 852.9 829.8
ALL INDUSTRIES 6264 6992 8248 9755 10734 11492 11507 9204 8338 8715 8418 9829 10712
AAWI (%) 42 4.1 4.0 4.0 3.9 3.8 3.8 3.7 3.6 3.6 3.6 3.7 3.7
Employees ('000) 1093.4 1197.2 1202.0 1333.6 1349.0 1456.8 1355.1 1379.5 1385.7  1336.3 1286.1  1349.8 1398.6

Notes: 1. AAWI = Average Annual Wage Increase per employee

2. Agreement and employee estimates are for all federal wage agreements in the period, while estimates of AAWI per employee are based on quantifiable wage agreements.
3. Agreements are categorised by Industry group according to ANZSIC Division, as defined by the ABS. The Industry groups are:

'Non-metals manufacturing' - ANZSIC Division C (Manufacturing) excluding ‘Metals manufacturing’.

'Metals manufacturing' - ANZSIC Subdivisions 27 and 28.
'Infrastructure services' - ANZSIC Divisions D, E, I and J (Electricity, gas and water supply; Construction; Transport and storage; Communication services).
'Other services' - ANZSIC Divisions F, G, H, K, L, N, O, P, Q (Wholesale trade; Retail trade; Accommodation, cafes and restaurants; Finance and insurance; Property and business;

services; Education; Health and community services; Cultural and recreational services; Personal and other services). 'Government administration' ANZSIC - Division M (Govt admin

and defence). ANZSIC Divisions A (Agriculture, forestry and fishing) and B (Mining) are not included in the industry groups. They are included in sectoral and all industry totals.

Source: Workplace Agreements Database, DEWRSB, 24 May 2001. All estimates are rounded and are subject to revision. Revisions have been made to historical series.




WAGE TRENDS IN KEY INDUSTRIES

Table 3 shows quarterly movements in average annualised wage outcomes for the five main
industry groups since the March quarter 1998. Table 2 shows quarterly movements in average
annualised wage outcomes for the seventeen industry ANZSIC Divisions.

As can be seen from Table 3, the AAWIs per employee in each of the five industry groups varied
when compared with the previous quarter’s results. While the size of these variations was not
great, their affect on the aggregate AAWI per employee was amplified or muted according to the
number of employees in the respective sectors where the variations occurred. So while the
largest variations occurred in infrastructure services where AAWIs increased by 0.3 percentage
points and mining and agriculture where AAWIs declined by 0.3 percentage points these
changes did not drive the decline in all sector AAWI per employee. The decline of 0.2
percentage points in the other services sectors was more important in shaping the all sectors
AAWTI as this decline reflected the wages of more than 133 000 employees. In other sectors
government administration and non-metals manufacturing recorded no change in AAWI from
the December quarter 2000 while the metals manufacturing sector fell 0.2 percentage points.

Infrastructure services

Average wage outcomes in this broad industry group in the March quarter 2001 measured 4.2
per cent per employee, up from 3.9 per cent in the September quarter. The number of wage
agreements formalised in the quarter declined to 961, while employee coverage shrank to an
estimated 18 500, a fifth of the December quarter total. This decline brings employee coverage
for this sector into line with levels measured prior to the December quarter 2000. Similarly, the
increase in AAWI re-aligns the sector with AAWIs recorded before the December quarter
certification of a number of very large Telstra and Optus agreements. Wage outcomes measured
in infrastructure services for the March quarter 2001 reflected the 760 agreements certified in the
construction sector that provided average wage increases of 4.8 per cent per employee (down
from 4.9 per cent).

AAWIs per employee for other sectors within the industry group included: 3.3 per cent for
transport and storage (down from 3.4 per cent recorded in the previous quarter); 3.9 per cent for
electricity, gas and water supply (up from 3.8 per cent); 4.9 per cent for construction; and no
agreements with quantifiable wage increases were certified in communications.

Government administration

The AAWI per employee in government administration was unchanged from the 3.8 per cent
measured in the December quarter 2000. A number of large local council agreements were
certified in the March quarter with AAWIs ranging from 3.3 to 5.6 per cent. The number of wage
agreements formalised in this industry declined from 96 (r) in the December quarter to 62 in the
March quarter and the number of employees covered decreased to an estimated 12 000.

Other services

In the other services industry group, the AAWI per employee fell from 3.8 per cent in the
December quarter to 3.6 per cent in the March quarter 2001. Within this industry group the
major AAWI decreases were in the retail trade and the education industries, which recorded
decreases of 1.1 and 0.5 percentage points respectively in the March quarter 2001. AAWIs for
accommodation, cafes restaurants, and wholesale trade increased by 1.0 and 1.8 percentage



points respectively. These increases were awarded to less than 1 000 employees. While the
number of wage agreements formalised in other services decreased from 244 agreements (r) in
the December quarter 2000 to 203 agreements in the March quarter, employee coverage
increased from an estimated 107 000 (r) to 142 000 in the March quarter 2001. This means that
more than 70 per cent of employees under wage agreements certified in the March quarter 2001
were under agreements in the other services sector.

Metals manufacturing

The number of wage agreements formalised in this industry group decreased from 243
agreements (1), covering an estimated 24 900 employees (r) in the December quarter 2000, to
202 agreements, covering an estimated 10 300 employees in the March quarter. The metals
manufacturing wage agreements formalised in the March quarter granted an AAWI of 4.4 per
cent per employee, down from 4.6 per cent in the March quarter.

Non-metals manufacturing

Non-metals manufacturing wage agreements for the March quarter 2001 granted an AAWI of
3.9 per cent per employee, unchanged from the December quarter. The number of wage
agreements formalised in the quarter fell from 259 (r) in the December quarter to 196 in the
March quarter, with a decrease in employee coverage from an estimated 20 500 employees (r) to
an estimated 17 500 employees.






Figure 6: Employees covered by federal collective agreements current on the last
day of the December quarter 1992, 1996 and 2000, by sector
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Note: Proportions are based on the total employees covered by all federal collective agreements current

at each date.
Source: Workplace Agreements Database, DEWRSB.

Wage outcomes in the public and private sectors

Trends in wage outcomes from federal collective agreements, for the private and
public sector, are shown in Figure 7. While the overall trends between sectors are
similar, there are some notable differences. In the early 1990s the private sector
recorded higher AAWIs per employee than the public sector. Both sectors recorded
higher AAWIs per employee in 1997, but overall, for the 10 year period wage
outcomes were moderate.

Figure 7: Quarterly wage trends in the public and private sectors for all current
federal quantifiable wage agreements: December quarter 1991 to December
quarter 2000
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Agreements made directly with employees under section LK

The WR Act provides for a stream of collective agreement making directly between
employers and their employees under section 170LK. This new stream of agreement
making has been utilised more extensively than the Enterprise Flexibility Agreements
(EFAs) which were introduced in the Industrial Relations Reform Act 1993 with the
aim of spreading agreement making to lightly unionised sectors.

Figure 7 shows agreements made under section 170LK as a proportion of all
agreements certified in each year since the WR Act. The pace of agreement making
under section 170LK accelerated rapidly in the first two years of operation of the WR
Act and the share of agreements made under this section has since been maintained.

At the end of December 2000, 9.8 per cent of current federal collective agreements
made under the WR Act were made under section 170LK and covered 9.4 per cent of
federal agreement covered employees.

Figure 8: Proportion of agreements certified under section 170LK of the WR Act
and the proportion of employees of those agreements
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Note: This data includes agreement coverage for all agreements certified.
Source: Workplace Agreements Database, DEWRSB.

Figure 9 shows AAWIs for federal collective agreements current at the end of each
quarter under section 170LK compared to those made with unions. During the twelve
months following the introduction of the WR Act, current agreements that had been
made with unions were generally granting AAWIs almost a percentage point higher
than those made directly with employees. Since then there has been a significant
reduction in this difference and in December 2000 the AAWI for current agreements
certified under section 170LK at 3.3 per cent was 0.4 percentage points higher than
the AAWI for current agreements made with unions at 3.7 per cent.



Figure 9: Quarterly wage trends for union and direct employee agreements
certified under the WR Act and current on the last day of each quarter: March
quarter 1997 to December quarter 2000
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Source: Workplace Agreements Database, DEWRSB.
Agreement making across industries

Tables 4 and 5 provide detailed data on the number and proportion of current
agreements, employee coverage and wage increases by industry.

Manufacturing organisations were active early participants in federal agreement
making with 73.5 per cent of agreements covering 17.1 per cent of employees in the
early 1990s. By the end of 2000, 24.2 per cent of all current agreements were within
this industry and covered 15.4 per cent of employees.

The shift to smaller agreements is very evident for the government administration and
defence industry. In 1992, this industry contained 1.7 per cent of agreements covering
39.6 per cent of employees covered by federal collective agreements (8 agreements
covering an estimated 156 140 employees). By 2000 this share had shifted to 6.5 per
cent of agreements covering 15 per cent of employees (640 agreements covering an
estimated 201 530 employees).

The growth of agreement making in retail trade was strong between 1992 and 2000,
with the proportion of agreements having tripled from 0.8 per cent to 2.5 per cent and
the proportion of employees having doubled from 9.1 per cent to 18.2 per cent. The
agreement share for construction increased significantly from 1.3 per cent in 1992 to
37.0 per cent in 2000, while the industry share of employees covered only rose by
only 3.5 percentage points. This trend reflects the small average size of agreements in
the industry.



