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MARCH QUARTER - KEY FIGURES

December March
quarter 99 quarter 00 Change
Wage agreementsin thequarter

AAWI per employee - All sectors 3.4% 3.4% 0.0 pts
AAWI per employee - Private sector 3.5% 3.6% 0.1 pts
AAWI per employee - Public sector 3.1% 3.1% 0.0 pts
All current wage agr eements

AAWI per employee- All sectors 3.7% 3.6% -0.1 pts
AAWI per employee - Private sector 3.8% 3.8% 0.0 pts
AAWI per employee - Public sector 3.5% 3.4% -0.1 pts

Note:  AAWI=Average Annualised Wage Increase

MARCH QUARTER - KEY POINTS

March quarter data from the Workplace Agreements Database shows
that thereislittle evidence of any significant increasein wage outcomes
in federal wage agreements.

Chart A: All wage agreements
Average annualised wage increase
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Federal wage agreementsformalisedinthe March quarter 2000 paidan ~ 5.0%
average annualised wageincrease (AAWI) of 3.4 per cent per employee,
unchanged from the December quarter 1999.

All current

- /@\ agreements
Private sector AAWI rose by 0.1 percentage pointsfromthe December ~ 4:0% ]

quarter to 3.6 per cent, while the public sector AAWI remained /6 \_@

unchanged at 3.1 per cent.

3.0% Agreements
All current federal wage agreements, as at 31 March 2000, paid an in the quarter
AAWI of 3.6 per cent per employee, down 0.1 percentage points from
the December quarter. Private sector current wage agreementsremained
unchanged with an AAWI per employee of 3.8 per cent. Inthepublic ~ 2%+~ ~— ~— + +
Mar-98 Mar-99 Mar-00

sector, the AAWI per employee was 3.4 per cent, down from 3.5 per

cent for the December quarter. Chart B: Agreements by sector

Information Average annualised wage increase
(agreements in the quarter)

Note: This report summarises the latest estimates from the Department of 6.0%
Employment, Workplace Relations and Small Business’ Workplace
Agreements Database (WAD). All estimates are rounded to one decimal
place, and are subject to revision. 5.0%

Enquiries: Kelly Munger (02) 6121 7198

Next release: The June quarter 2000 Trendsin Enterprise 4.0% < Private
Bargaining report is scheduled for releasein late August.
Subscriberswill note that there is one feature articleincluded in

this report—Evidence on pattern bargaining. 3.0% -

Planned topics for articles to appear in future editions of Public
Trendsin Enterprise Bargaining include:

- A profile of 170 LK agreements 2.0% —————

- An analysisof expiring agreements Mar-98 Mar-99 Mar-00
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DEVELOPMENTS IN FEDERAL AGREEMENTS

Pace of agreement making

Therewere 1 300 federal enterprise agreements, covering an estimated 101 400 employees, formalised by the AIRC and
entered on the WAD in the March quarter 2000. This bringsthe total number of federal agreementsformalised by the
AIRC from October 1991 to the end of March 2000 to just over 30 900.

Therewere 1 254 wage agreements certified in the March quarter, covering an estimated 97 700 employees.

Wage agreements with quantifiable wage increases accounted for 72 per cent of agreements and 80 per cent of
employees covered by agreements formalised in the March quarter 2000. This compares with revised data for the
December quarter 1999 when quantifiable wage agreements accounted for 68 per cent of all agreementsand covered 82
per cent of employees. Non-quantifiable wage agreements accounted for 24 per cent of all agreementsin the March
quarter and covered 17 per cent of employees. The remaining four per cent of agreements were conditions only and
these covered four per cent of employees.

Therewereat least 8 300 federal wage agreements current at 31 March 2000, covering an estimated 1 419 000 employees.

Average annualised wage increases per employee

Chart C below compares trends over the past four years in the two key wage measures: an estimate of the average
annualised wage increase (AAWI) per employee for federal wage agreements formalised by the AIRC in aparticular
quarter, and the AAWI per employeefor al federal wage agreementscurrent at the last day of aquarter. An explanation
of how both these estimates are calculated can be found in the Technical Notes.

Whilethe quarterly AAWI seriesisauseful forward indicator of the average increase paid by new federal agreements,
just over one per cent of all employeesin Australia are covered in the March quarter’s figures. By contrast, the ‘all
current’” AAWI estimate covers amuch larger group—18 per cent of all employees at the end of March 2000.

For agreements formalised in the March quarter 2000, AAWI was 3.4 per cent per employee, unchanged from the
December quarter 1999. For all current federal wage agreementsat 31 March 2000, AAWI was 3.6 per cent per employee,
down from the previous quarter’s outcome of 3.7 per cent. As Chart C shows, the‘inthe quarter’ seriesappearsto have
stabilized after four quarters of decline. The‘all current’ series continuesits slow downward trend.

Chart C: Aggregate wage trends in federal agreements
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Source: Workplace Agreements Database, DEWRSB
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TECHNICAL NOTES

TheWorkplace Agreements Database

The Workplace Agreements Database (WA D) ismaintained by the Labour Market Policy Group of the Department of
Employment, Workplace Relations and Small Business (DEWRSB). The WAD contains information on all known
federal enterprise agreementswhich have been certified or approved by the Australian Industrial Relations Commission
(AIRC) sincetheintroduction of the Enterprise Bargaining Principlein October 1991. The WAD coversgenera details
(such as sector, ANZSIC, duration, employees covered), wage details (quantum and timing of increases), and
employment conditions. Information entered on the WAD isdrawn from copies of federal agreementslodged with the
Australian Industrial Registry.

Employee coverage

Information on the number of employees covered by an agreement isdrawn from the statutory declarations provided
to the AIRC by the parties, along with AIRC transcripts and decisions, and employer contacts.

Actua employee numbers are known for 84 per cent of all new agreements certified in the March quarter. Where
employee coverage is not known, a‘modified mean’ is used to estimate employee coverage. The modified mean is
generated for each industry group by calendar year removing the largest 5 per cent and smallest 5 per cent of
agreements, and then cal culating the mean of the remainder.

Duration of agreements

The WAD uses the ‘effective duration’ of each agreement rather than formal duration (that is, the period from
certification to expiry) to measure agreement duration. The effective duration of awage agreement isthe differencein
months between: (1) certification and expiry date, (2) commencement and expiry date, or (3) the date of thefirst wage
increase and expiry date, whichever period is the greatest.

Average annualised wage increases

Estimates of average wageincreases are cal cul ated for those federal wage agreementsthat paid quantifiableincreases.
Wage agreements whose average percentage increase could not be quantified (e.g. those introducing a new salary
structure) are excluded from these estimates.

For quantifiable wage agreements, the average annualised wage increase (AAWI) per agreement is cal culated by (1)
summing the percentage wage increases to give a total percentage wage increase for each agreement (flat dollar
increases are converted to a percentage using average weekly ordinary time earnings (AWOTE) for the relevant
ANZSIC industry division and quarter) and (2) annualising the total percentage wage increase by dividing it by the
effective duration and multiplyingit by 12. For the few agreements whose duration islessthan oneyear, a12 month
duration is assumed when calculating AAWI.

AAWI per agreement provides only a simple unweighted average and tends to overstate the average wage increase
received by employees. For this reason Trends in Enterprise Bargaining reports the average annualised wage
increase (AAW) per employee, which is calculated by weighting AAWI per agreement by the number of employees
covered by that agreement.

The all current wage estimates are the AAWI per employee for al quantifiable federal wage agreements that are
current on the last day of the quarter.

Estimates of AAWI generally exclude increases paid in the form of conditional performance pay, one-off bonuses,
profit sharing or share acquisition, as these data cannot readily be either quantified or annualised. This, along with
the use of asimplerather than compound percentage wage increase, may result in asmall under-estimation of average
wage increases.

Disclaimer

The Commonwealth, its employees, officers and agents do not accept any liability for any action taken in reliance upon or based on
or in connection with this document. To the extent legally possible, the Commonwealth, its employees, officers and agents disclaim
all liability arising by reason of breach of any duty (including liability for negligence and negligent misstatement) or as a result of any
errors or omissions contained in this document.




TABLE A: FEDERAL WAGE AGREEMENTS, BY INDUSTRY AND SECTOR, TO THE MARCH QUARTER 2000.

INDUSTRY/SECTOR Mar-96 Jun-96 Sep-96 Dec-96 Mar-97 Jun-97 Sep-97 Dec-97 Mar-98 Jun-98 Sep-98 Dec-98 Mar-99 Jun-99 Sep-99 Dec-99 Mar-00,
Non-metals manufacturing 192 141 154 237 124 172 204 188 126 184 200 160 151 173 224 219 165
Quarter: AAWI per employee (%) 51 4.9 51 4.8 45 4.8 45 4.6 45 4.3 37 3.8 3.8 4.0 35 3.6 35
Quarter: Employees (‘000) 20.3 17.0 11.2 224 12.4 14.6 15.1 13.8 12.9 16.0 18.9 9.3 14.9 12.1 145 20.1 12.6
Metals manufacturing 113 175 158 134 95 200 228 155 164 159 272 217 264 194 178 186 138
Quarter: AAWI per employee (%) 5.4 5.4 5.4 5.3 5.0 5.1 48 4.9 45 46 4.4 4.4 43 3.7 3.9 4.0 3.8
Quarter: Employees ('000) 9.3 16.0 14.9 15.7 9.4 16.8 25.9 11.1 15.1 15.3 22.5 19.5 17.9 11.1 16.3 18.2 7.4
Infrastructure services 353 332 347 423 483 332 828 596 491 526 1046 1246 811 654 611 680 597
Quarter: AAWI per employee (%) 57 45 6.1 43 6.1 48 51 55 4.5 51 4.7 4.1 4.7 3.7 4.1 4.5 3.9
Quarter: Employees (‘000) 54.4 51.5 8.9 53.9 12.4 22.2 24.0 51.4 14.0 12.9 36.3 109.1 202 74.0 19.7 15.2 22.3
Other services 380 169 237 133 155 153 173 223 218 312 420 408 254 235 359 268 236
Quarter: AAWI per employee (%) 4.0 5.6 5.0 4.4 3.9 4.8 4.3 3.9 3.6 3.8 3.9 34 33 3.6 33 3.2 32
Quarter: Employees (‘000) 149.3 1540 1094  80.2 30.5 67.1 68.3 1522 663 1582 1113 77.0 52.3 98.2 54.3 82.2 29.2
Government administration 71 49 95 49 47 76 151 77 86 90 138 85 86 53 87 84 74
Quarter: AAWI per employee (%) 4.9 4.6 4.2 4.2 4.5 4.5 4.0 32 25 32 33 5.8 3.8 3.1 3.1 3.0 3.0
Quarter: Employees ('000) 17.2 259 231 45 8.4 14.2 9.5 45.0 239 33.0 55.6 39.2 18.1 36.7 121 14.6 224
PUBLIC SECTOR 290 124 167 84 76 127 189 152 151 151 265 295 167 146 270 178 170
Quarter: AAWI per employee (%) 4.4 4.2 4.0 4.3 4.4 4.8 4.9 4.4 2.8 35 34 45 35 35 34 3.1 3.1
Quarter: Employees ('000) 171.0 1065 557 12.8 18.4 59.7 399 1123 400 89.2 936 1375 315 1470 30.6 42.0 39.5
All current: AAWI per employee (%) 4.2 4.3 4.3 4.4 4.7 4.9 4.9 4.7 4.3 4.2 38 39 37 3.6 3.6 35 34
All current: Employees ('000) 5505 5977 5820 5573 3544 3840 3394 3586 3459 3763 4206 478.8 469.7 5814 479.7 4735 4952
PRIVATE SECTOR 849 775 860 921 844 835 1455 1123 964 1160 1859 1871 1431 1210 1235 1289 1084
Quarter: AAWI per employee (%) 51 6.1 54 45 4.6 4.8 4.3 39 4.0 4.0 4.2 3.8 39 3.8 3.6 35 3.6
Quarter: Employees ('000) 82.4 161.7 1191 167.1 55.7 77.4 106.9 164.8 94.5 148.7 1541 1203 93.7 87.0 89.4 110.0 58.2
All current: AAWI per employee (%) 4.2 4.7 4.9 4.8 4.9 4.9 45 4.3 4.2 4.1 4.2 4.1 4.1 4.0 4.0 3.8 3.8
All current: Employees ('000) 4824 6004 6443 7638 7048 7311 6748 7594 7427 8159 7767 8520 8774 9094 9095 9423 9239
ALL INDUSTRIES 1139 899 1027 1005 920 962 1644 1275 1115 1311 2124 2166 1598 1354 1505 1467 1254
Quarter: AAWI per employee (%) 4.6 53 4.9 4.4 4.6 4.8 45 4.1 3.6 38 39 4.2 3.8 3.6 35 34 34
Quarter: Employees ('000) 2534 268.2 1747 179.9 74.2 137.0 1468 2771 1345 2379 2477 2578 1252 2341 1201 1520 97.7
All current: AAWI per employee (%) 4.2 4.5 4.6 4.6 4.8 4.9 4.6 4.5 4.2 4.1 4.0 4.0 39 3.8 3.8 37 3.6
All current: Employees ('000) 10419 11981 1226.3 1321.1 1059.2 11151 10142 11180 1088.6 1192.2 1197.3 1330.9 1347 1490.7 1389.2 14158 1419.1

Notes: 1. Agreement and employee estimates are for all federal wage agreements in the period, while estimates of AAWI per employee are based on quantifiable wage agreements.
2. Agreements are categorised by Industry group according to ANZSIC Division, as defined by the ABS. The Industry groups are:
‘Non-metals manufacturing' - ANZSIC Division C (Manufacturing) excluding ‘ Metals manufacturing’.
'‘Metals manufacturing' - ANZSIC Subdivisions 27 and 28.
'Infrastructure services - ANZSIC Divisions D, E, | and J (Electricity, gas and water supply; Construction; Transport and storage; Communication services).
'Other services - ANZSIC DivisionsF, G, H, K, L, N, O, P, Q (Wholesale trade; Retail trade; Accommodation, cafes and restaurants; Finance and insurance; Property and business services;
Education; Health and community services; Cultural and recreational services,; Persona and other services).
'‘Government administration' - ANZSIC Division M (Government administration and defence).
ANZSIC Divisions A (Agriculture, forestry and fishing) and B (Mining) are not included in the industry groups. They are included in sectoral and all industry totals.
Source: Workplace Agreements Database, DEWRSB, 16 May 2000. All estimates are rounded and are subject to revision. Revisions have been made to historical series.
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This insert for Trends in Enterprise Bargaining looks at, amongst other things, the effect of major agreements on
wages and outcomes by sector and by industry group. In this report the featured article is on evidence on pattern
bargaining.

Average annualised wage increases per employee

Aspreviously mentioned, federal wage agreementsformalised in the March quarter 2000 paid an average annualised
wage increase (AAWI) of 3.4 per cent per employee, unchanged from the December quarter 1999. Thiswas despite a
risein private sector AAWI of one per cent to 3.6 per cent. Public sector AAWI remained unchanged at 3.1 per cent for
the quarter.

The effect of major agreements on wage trends

Therewere 33 large agreements (that is, agreements covering more than 500 employees) approved in the March quarter
2000 compared to arevised figure of 48 large agreementsin the previous quarter. These agreements accounted for only
2.5 per cent of all agreements approved inthe March quarter, but 47 per cent of employees. Thisfigureisdown fromthe
December quarter figures when large agreements accounted for 3 per cent of all agreements and 58 per cent of
employees.

In the private sector, the largest wage agreement in the March quarter was the Crown Limited (Melbourne Casino
Complex) agreement, covering an estimated 4 100 empl oyees and paying an AAWI of 3.1 per cent. The CGU Insurance
Limited agreement and the CSL agreement were the next largest private sector agreements, paying 2.5 per cent and 4.0
per cent to an estimated 2 200 and 1 400 employees, respectively.

Inthe public sector, the largest wage agreement certified in the March quarter wasthe Northern Territory Public Sector
2002 agreement which paid an AAWI of 3.4 per cent to an estimated 7 600 employees. Thiswasfollowed by the State
Transit Authority of New South Wal es Bus Operations agreement, which paid an AAWI of 3.0 per cent to an estimated
3 300 employeesand the Northern Territory Public Sector 2001 agreement, which covered an estimated 3 000 employees
and paid an AAWI of 3.0 per cent. The mgjority of large public sector agreements provided wage outcomes of under 3.1
per cent.

Table 1 provides details of all the large agreements certified in the March quarter, including details of some of the
methods of providing wage increases.

Average annualised wage increases per agreement

Federal wage agreementsformalised inthe March quarter 2000 paid an AAWI per agreement of 4.1 per cent, down from
the December quarter figure of 4.5 percent. Private sector wage agreements paid an AAWI of 4.3 per cent per agreement
in the March quarter, while public sector wage agreements paid 3.1 per cent per agreement. As noted in our previous
reports, we consider that this measure does not provide a very useful indicator of aggregate wage pressures as it
assigns equal weight to each enterprise agreement, irrespective of the number of employees they may cover.

Inflation Related Clauses In Agreements

The WAD containsinformation on whether federal workplace agreements have clauseswhich allow for: full indexation
of wageincreasesin linewith CPI increases; partial indexation of wage increases depending on whether the percentage
wage increase provided by the agreement is higher than the CPI percentage; or the re-opening of wage negotiations
where CPI increases are higher than anticipated. Chart 1 below provides an indication of the historical application, in
certified agreements, of these CPI related clauses.

The proportion of all employees covered by wage agreements which provide for CPI related clauses has not changed
markedly inthelead-up to theintroduction of the GST on 1 July 2000. Of all employees covered by wage agreements
formalised in the March quarter 2000, 6 per cent were covered by such an agreement - a similar proportion to the
December quarter 1999.
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. e : Durai-  Tota
Table 1: Large Agreements Certified in March Quarter 2000 n Wae AAW  Emos  Notes
Sector Title (yrs) (%) (%)
Mining & PRIVATE SECTOR
Agriculture Augtralian Workers Union and P Pullar & Co. (Cobram) Ptv Ltd CA 2000 * * * 800 9
Audiralian Workers Unjon and R J Cornish and Company Ptv Ltd CA 2000 l l l 718 9
Non-metals CSL Enterprise Aareement 1999 20 80 4.0 1355 2,67
Manufacturing McCain Foods (Aust) Pty Ltd Enterprise Aareement 1999 12 38 30 590
Inahams Enterprises (Victoria) Processing Aareement 2000 20 6.0 30 550
Metd's Capral Aluminium Ltd (Redundancv) Enterpri se Aareement 2000 * * * 1218 8
Manufadturing | BTR Automotive - Drivetrain Systems Fairfield Standards | mplementation Certified Aareement 1999 20 9.0 45 605 10
Infrastructure | ETSA Utilities Enternri se Barcainina Aareement 1999 20 80 4.0 1052 1
Services Eastern Eneray Ltd Enterprise Aareement 1999 22 110 50 534
Crown Limited (Melbourne Casino Comolex) Enterprise Aareement 2000 30 93 31 4141 11
CGU Insurance Limited Enterprise Aareement 2000-2002 20 50 25 2211 2,4,10)
Medibank Private Aareement 1999 - Foundationsfor a Competitive Future 11 5.0 4.4 1200 2,312
Other Services | Food and Beveraoe Industrv - McDondd's - ACT - Certified Aareement 1998 10 23 23 1116
Tabcorn - ASU Telephone Bettina Enterprise Aarement 1999 22 9.0 41 719
Tabcorn / National Union of Workers Enterprise Aareement 1999 20 80 4.0 700
RACGP Saff Aareement (1999-2000) 25 6.5 2.6 502
Total L arge Private Sector Aareements 19 7.0 36 18011
PUBLIC SECTOR
Infrastructure Sae Transit Authoritv of New South Wales Bus Onerations Aareement 1999 20 6.0 30 3291
Services Freiaht Rail Corporation Enterprise Aareement 1999 14 50 36 2277 2)
Nationd Rail Corporation Enterprise Aareement No. 4 (1999) 23 6.0 27 1000
1999 Pawa Enterprise Aareement Working Together to Meet the Challence 29 10.0 34 660 5]
Northern Territorv Public Sector 2002 Certified Aareement 30 10.0 34 7604
Northern Territorv Public Sector 2001 Certified Aareement 20 6.0 30 3000
Inswich Citv Council Certified Enterprise Aareement 1998 16 39 24 1184
Government Melbourne Citv Council Enteprise Aareement 1999 1.0 50 50 89%6 13
Administration | Commonweslth Department of Transoort and Redional Services CA 1999-2001 22 5.0 23 797 9
Department of Education & Communitv Services School-Based Staff CA 1999 - 2002 31 50 16 21
Department of Education & Communitv Services Saff - Central Office CA 1999 - 2002 31 5.0 16 533
Townsville Citv Council Enterorise Bargainina Aareement No. 3 (2000) 21 40 19 500 3
Universitv of Svdnev (Academic and Teachina Staff) Enterori se Aareement 1999/2002 36 14.0 39 2338 3,11
Universitv of New South Wales (Academic S&aff) Enterorise Aareement 2000 4.2 125 30 2170 11
Other Sarvices Universitv of Newcastle (Generd Staff) Enterorise Aareement 2000 30 121 4.0 1338
CanberraHosoitd (Clericd. Technica. Professional and Generd Services Officers) Aareement 1999-2002 29 36 12 842
Western Austraian Fire Servi ces Certified Aareement 2000 20 6.0 30 800
Total Larae Public Sector Aareements 25 7.0 29 20051
Total Large Agreements 22 7.0 32 47962

Source: Workplace Agreements Database, DEWRSB
Notes 1. Part or dl of thewageincreaseis avarded on meeting defined targets

2. Individual performance assessed and remunerated
3. One-off bonus
4. Performance pay 'pool’ in place.
5. Broad band classification structure to be introduced
6. Employee share ownership schemein place
7. Profit or gain-sharing scheme in place.
8. Conditions only agreement - No wage provisons
9. Increases in accordance with the award. Agreement not quantified.
10. Introduction of skills based dassification system
11. Annudised sdary structure used
12. Individuas and teams rewarded for performance - rewards are non-nonetary
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Chart 1: Proportion of employees covered by wage agreements with

CPl related clauses
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Note: There have been slight revisions to the historica series.
Source: Workplace Agreements Database, DEWRSB

While the proportion of employees covered by agreements with any of the CPI related clauses outlined in paragraph
one, has been stable, the actual number of agreements hasrisen: of agreements certified in the March quarter 2000, 140
have been identified with CPI clauses. Thiscompareswith atotal of 78 agreementsin the December quarter 1999, 70in
the September quarter 1999, 54 in the June quarter 1999 and 113 agreementsin the March quarter 1999.

Mindful that only some 6 percent of all employees are covered by CPI related clauses, it isthe case that such clauses
aremore common in particular industries. Thus, for agreements certified in the March quarter 2000, 64 per cent of the
agreements containing CPI clauses (covering 42 per cent of all employees covered by such clausesin the quarter) were
from the construction industry and afurther 16 per cent (covering 19 per cent of employees covered by such clauses)
from manufacturing. Since the introduction of the WR Act, these industries, together with transport and storage, are
where CPI related clauses are most commonly found.

However, adetailed examination reveal sthat, of the 140 CPI related clauses that have been provided in agreementsin
the March quarter, less than 10 per cent have clauses which allow for full indexation. A further 50 per cent of the
agreementsprovide for apartial indexation, while approximately 40 per cent refer only to the possibility of re-opening
negotiations on wage increases where CPI increases are higher than anticipated.

WAGE TRENDS BY SECTOR

Private sector wage trends

At least 1 080 federal private sector wage agreements, covering an estimated 58 200 employees, were formalised by the
AIRCinthe March quarter 2000. Thisrepresentsadecline of 47 per centinthelevel of employee coverageintheprivate
sector as compared with the December quarter. Themain reason for such adeclineisthat therewerefour very large private
sector agreements certified in the December quarter (covering around 35 460 employees) and private sector agreements
certified in the March quarter are much smaller in terms of employee coverage. On average, private sector agreements
certified in the March quarter paid an average annualised wage increase of 3.6 per cent per employee, up 0.1 percentage
pointsfrom the December quarter.

Therewas abroad range of bargaining wage outcomesin the private sector in the March quarter, particularly among the
large agreements. I n addition to the several large agreements mentioned previously, moderate outcomeswere provided by
the Food and Beverage Industry—McDonald’s-Australian Capital Territory agreement which paid an AAWI of 2.3 per
cent to an estimated 1 100 employees and the RACGP staff agreement which paid an estimated 500 employeesan AAWI

of 2.6 per cent. These outcomes contrast with above average wage outcomes in the Eastern Energy Limited agreement,
which paid an AAWI of 5.0 per cent to an estimated 500 employees, and the BTR Automotive — Drivetrain Systems
Fairfield Standards | mplementation agreement, which paid an AAWI of 4.5 per cent to an estimated 600 empl oyees.
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The AAWI for al private sector agreements current at 31 March 2000 was 3.8 per cent per employee, unchanged from
the December quarter result.

Public sector wage trends

Inthe March quarter 2000, therewere at least 170 federal public sector wage agreements, covering an estimated 39 500
employees, formalised by the AIRC. These agreements paid an average annualised wage increase of 3.1 per cent per
employee, unchanged from the previous quarter’s result.

Apart from the three largest public sector agreements mentioned previously, other large public sector agreements
certified inthe March quarter were the University of Sydney (Academic and Teaching Staff) agreement and the Freight
Rail Corporation agreement which paid AAWIs of 3.9 per cent and 3.6 per cent respectively to an estimated 2 300
employees for both agreements.

For al federal public sector wage agreements current at 31 March 2000, the AAWI per employeewas 3.4 per cent, down
0.1 percentage points from the previous quarter.

Chart 2: Quarterly federal wage trends, by sector
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Source: Workplace Agreements Database, DEWRSB

WAGE TRENDS IN KEY INDUSTRIES

Table A (seefinal page) shows quarterly movementsin average annualised wage outcomes for the five main industry
groups since the March quarter 1996.

As can be seen from Table A, the AAWIs per employee mainly declined in each of the five industry groups when
compared with the previous quarter’ sresults. Infrastructure services again recorded the largest movement this quarter
with the AAWI falling 0.6 percentage points. Government administration and other services industries remained
unchanged while metal s manufacturing and non-metals manufacturing fell only slightly.

Infrastructure services

Average wage outcomes in this broad industry group in the March quarter measured 3.9 per cent per employee, down
from 4.5 per cent in the December quarter. The number of wage agreementsformalised in the quarter fell inthe March
quarter whileemployee coverageincreased. The March quarter saw 597 wage agreements certified covering an estimated
22 300 employees, while in the December quarter 680 wage agreements were certified covering an estimated 15 200
employees.
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Average wage outcomes within the industries comprising this broad industry group were varied when compared with
the previous quarter. Wage outcomes ranged from: 3.1 per cent for transport and storage (down considerably from the
4.0 per cent AAWI recorded in the previous quarter); 4.0 per cent for el ectricity, gasand water supply (up from 3.9 per
cent); 4.8 per cent for construction (down from 5.0 per cent the previous quarter). The communication services
industry recorded no agreements for this quarter.

Government administration

The AAWI per employeein government administration remained unchanged at 3.0 per cent for the March quarter. The
number of wage agreementsformalised in thisindustry fell from 84 in the December quarter to 74 in the March quarter,
although the number of employees covered rose to an estimated 22 400.

Other services

In other services, the AAWI per employee remained unchanged at 3.2 per cent in the March quarter. Within this
industry group the major AAWI movements were in the finance and insurance and personal and other services
industries, which fell by 1.1 per cent in the March quarter to 3.2 per cent and 2.9 per cent respectively. The number of
wage agreements formalised in thisbroad industry group declined from 268 agreementsin the December quarter to 236
agreementsin the March quarter, while employees covered decreased from an estimated 82 200 in the December quarter
t0 29 200 in the March quarter.

Metals manufacturing

The number of wage agreements formalised in this industry group decreased from 186 agreements, covering an
estimated 18 200 employeesin the December quarter, to 138 agreements, covering an estimated 7 400 employeesin the
March quarter. The metals manufacturing wage agreements formalised in the March quarter paid an AAWI of 3.8 per
cent per employee, down from the December quarter AAWI of 4.0 per cent per employee.

Non-metals manufacturing

The non-metals manufacturing wage agreements for the March quarter paid an AAWI of 3.5 per cent per employee,
down 0.1 percentage points from the December quarter result. The number of wage agreements formalised in the
quarter fell from 219 in the December quarter to 165 in the March quarter, with afall in employee coverage from an
estimated 20 100 employeesto an estimated 12 600 employees.

EVIDENCE FROM THE WORKPLACE AGREEMENTS
DATABASE ON PATTERN BARGAINING

‘Pattern bargaining’ occurs where a party negotiating an agreement seeks pre-determined outcomes across anumber
of enterprises or workplaces, usually within the same industry. The Workplace Agreements Database (WAD) collates
information on a particular form of pattern bargaining where groups of agreements are identified as identical in the
wage increases and conditions they provide, and this article will analyse the prevalence of such patterns by industry
and/or by union. Pattern bargaining in agreement making may also beindicated by the pursuit of common expiry dates
for multiple agreementswithin particular industries. The adoption of common expiry datesallowsfor the co-ordination
of protected industrial action in the negotiation of subsequent agreements.

The following analysis is based on agreements certified from January 1 1998 to December 31 1999. WAD data on
identical pattern agreementsismost reliable from the beginning of 1998 when thisinformation began to be collated.

Coding Methodology

All federal certified agreements are coded for the WAD. Inindustries such as construction and manufacturing some
agreementsarereadily identifiableas‘identical’ inthe provisionsthey provide. Where asequence of identical agreements
isapparent a‘pattern’ isformally identified and given an identifying code. A pattern may be composed of anywhere
from afew to several hundred agreements.

It should be noted, however, that the unit of analysisfor identical patternsisindividual agreements and not particul ar
enterprises; henceindividual employersor organisations may have anumber of identical agreementsaimed at covering




INSERT —Trends in Enterprise Bargaining March Quarter 2000

employees at different workplaces which form part, or all, of a“pattern’. Within the construction industry a‘ pattern’
may also be linked to a particular site or project where each subcontracting enterprise has an identical agreement
covering their employees.

Pattern agreements and industry

The WAD has collated data on agreements which appear to haveidentical wage and conditions provisions. Withinthe
reporting period, January 1998 to December 1999, 33 distinct patterns covering 3 453 agreements with an estimated
coverage of over 47 000 employeeswereidentified. These agreements constitute 26 per cent of all agreements certified
in the period and approximately 3 per cent of the employees covered by these agreements. Pattern agreements which
areidentical aretypically concentrated in particular industries. For example, pattern agreements in the construction
industry (as shown in Table 2 below) constitute 84 per cent of al the pattern agreements identified and cover 57 per
cent of all employeesin pattern agreements.

Table 2 below shows the full extent to which pattern arrangements have penetrated the construction industry where 2
890 agreements covering 26 779 employees are identified as pattern agreements certified in the reporting period.
Twenty-five separate patterns are represented by this group, the most significant being a Victorian Construction
pattern which hasover 1 700 workplaces (covering more than 14 000 employees) signed up to identical agreements. Of
all the agreements certified in the reporting period within the construction industry, 61 per cent are in identified
patterns covering 43 per cent of construction industry employees.

Within the manufacturing (both metalsand non-metals manufacturing) industry, 185 agreements covering 7 907 employees
areidentified as pattern agreements. However, these agreements represent less than 7 per cent of all manufacturing
agreements certified in the reporting period and cover approximately 3 per cent of manufacturing empl oyees.

It should also be noted that a ‘ pattern’ may in some instances cover enterprises in different industries, particularly
where the pattern is designed to cover all employees on a particular worksite or project. For example, some of the 92
pattern agreements representing the electricity, gas and water supply industry in Table 2 are related to patterns for
construction sites or projects where electrical subcontracting is required.

Other patterns are designed to cover all employees within a particular trade and/or state. Within construction, for
instance, the types of work covered by different patternsinclude: steelfixing; scaffolding; crane operations; plumbing;
and demolition. Other patterns are based on the State in which the enterprise operates and so with only minor
differencesthere may be one pattern for NSW on-site construction workers and another for Victorian on-site construction
workers.

Table2: Industry distribution of identified patter n agreements, 1998-1999

Industry aNglrJen(;?]e(;n?; Number ofpi;?;:isﬁ Number of (;r;l\f)elrogde%s
Mining 11 5 700
Manufacturing 185 12 7907
Electricity, Gas and Water Supply 92 10 888
Construction 2890 25 26 779
Wholesale Trade 3 2 54
Retail Trade 37 4 768
Transport and Storage 85 4 2 666
Communication Services 4 1 25
Property and Business Services 13 6 529
ggv;(l;\énent Administration and 4 3 449
Health and Community Services 85 4 3193
Cultural and Recreational Services 30 3 2647
Personal and Other Services 13 5 463
Totals 3453 47 070

Source: DEWRSB, Wor kplace Agreements Database.
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Pattern agreements and unions

Table 3identifiesthe CFMEU as the main union involved in negotiating pattern agreements, with involvement in 64
per cent of al agreementsidentified as pattern agreements certified in the reporting period. Other unionssignificant in
pattern bargaining, asidentified in Table 3, include the CEPU, AFMEPKIU and the AWU.

Table3: Distribution of patter n agreementsby union, 1998-1999

_ Proportion of all
Union Number of agreements[3] pattern agreements %
AMWU/AFMEPKIU 345 10
ASU 47 1
AWU 190 6
CEPU 803 23
CFMEU 2194 64
HSUA 40 L
TWU 9 2
MEAA 30 L

Source: DEWRSB, Workplace Agreements Database.

Common expiry dates

A particular strategy associated with pattern bargaining isthe adoption of common expiry datesfor related agreements.
Thisallowsfor the co-ordination of protected industrial action in the negotiation of subsequent agreements under the
current legislation and isafeature of * Campaign 2000’ in the Victorian manufacturing industry. A significant number
of Victorian compani es have sighed agreementsthat expire on 30 June 2000. Chart 3 plotsthe expiry dates, by month,
of all agreements certified throughout the reporting period.

Common expiry dates are clearly evident and magjor pattern bargaining campaigns can betracked. The AMWU ‘ Campaign
2000 isclearly demonstrated by the peaksin expiring agreements, and employees covered, in June 2000 and June 2001.
Other common expiry dates evident in Chart 3 include June 1999 where almost 300 agreements for enterprisesin the
health and community servicesindustry expired. These agreementsarelinked tothe HSUA and primarily cover nurses
employed in Victoria. It appears that the enterprises, with the HSUA, have how begun entering into new agreements,
again with acommon expiry date, thistime at the end of June 2002 (as at March 2000, 47 such agreements have been
certified, al replacing agreementswhich expired in June 1999). Just over 500 agreementsfrom the construction industry,
linked to the CFMEU, bothin Victoriaand NSW, expired in September 1999 and afurther 1 800 from Victoriaexpiredin
November 1999 (including theidentical pattern agreement identified above). In January 2000, over 400 agreementsfrom
the construction industry and linked to the CEPU expired and afurther 200 expirein July 2000. Also expiringin July 2000
are over 300 agreements from the manufacturing industry .
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Chart 3: Expiry dates of agreements certified in 1998 and 1999
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Source: DEWRSB, Workplace Agreements Database

[1] A single pattern may cover more than one industry and the total number of identified patterns within the reporting period is 33.
[2] Asanumber of pattern agreements are greenfiel ds (section 170L L) agreements, where employee numbers are not known,
estimates have been used based on average industry employee coverage.

[3] Agreements are often linked to more than one union, proportions are based on the total number of pattern agreements, 3 453.




